1987

*

TARLE THREE
Full-Time Hires: 10/1/86 - 10/1/89

BEVERLY BRANDT - WF SALES 3/23/87 - KFUO-FM

Salesworker*

Resume on file. Only person interviewed.

BOB EVANS - WM PROFESSIONAL 9/21/87 - KFUO-FM
Announcer#*

Resume on file. Only person interviewed.

BERN HENIZE ~ WM SALES 1/26/87 - KFUO-FM
Salesworker+*

Ad placed in Broadcasting Magazine and Notice posted at Church

headquarters. Two white males and one white female interviewed.

TOM LAUHER - WM MANAGEMENT 5/14/87 - KFUO-FM
Station Manager

Ad placed in Broadcasting Magazine. Approximately 20 resumes

received, cannot determine race.

KEN IOMBARDI - WM MANAGEMENT 7/27/87 - KFUO-AM
Station Manager*+*

Advertisements placed in Lutheran publications with nationwide

circulation. Field narrowed to 5 from nationwide search. None of

the five was a minority. (Race of others submitting resumes
cannot be determined.)

JUDY MCMURTRY - WF SALES 2/23/87 - KFUO-FM
Salesworker*

Resume on file. Only person interviewed.

Knowledge of classical music required.

** Theological training required.



LINDA SUND - WF OFFICE & CLERICAL 6/8/87 - KFUO-AM
Receptionist

Only person interviewed. Referral by existing staff -~ wife of

student at Concordia Seminary.

TOM SUDHOLT - WM PROFESSIONAL 10/20/87 - KFUO-FM
Announcer*

Resume on file.

JOAN HARWELL - WF OFFICE & CLERICAL 11/17/87 - KFUO-AM
Secretary

Walk-in == filled out application and resume left.

REV, MARK HAWKINSON - WM PROFESSIONAL 11/2/87 - KFUO-AM
Director, Audio Resources*#*

Position required a Minister. Advertisements placed in Lutheran

publications with nationwide circulation. 5 candidates

interviewed, none minorities. Race of others sending resumes
cannot be determined.

CHRISTINE KESEMAN - WF OFFICE & CLERICAL 2/13/87 - KFUO-AM
Secretary

Walk-in candidate from Concordia Seminary. (2 women candidates

interviewed.)

STEVE MYRICK - WM PROFESSIONAL 10/26/87 - KFUO-AM
Announcer*#

Responded to notice at St. Louis Broadcast Center. Only person

interviewed.

1988
CHARLOTTE AKIN - WF SALES 1/4/88 - KFUO-FM

Salesperson*

Resume on file. Only person interviewed.

* Knowledge of classical music required.
** Theological training required.



DEBBIE GRIMES - WF PROFESSIONAL 9/1/88 - KFUO-AM
Announcers#

Former employee at Church headquarters. Only candidate.

TOM KOON - WM SALES 2/29/88 - KFUO-FM
Saleswvorker*

Resume on file. Only person interviewed.

CARRIE PEREZ - (Hispanic/ SALES 3/7/88 - KFUO~-FM

Fenmale) Salesworker*

Resume on file, three women candidates interviewed.

SUE CROWN - WF OFFICE AND CLERICAL 8/16/88 -~ KFUO-AM
Receptionist

Wife of Seminary student -- only person interviewed.

REV. MARK SPITZ - WM PROFESSIONAL 2/9/88 - KFUO-AM
Announcer/Program Director##

Position required a Lutheran Minister. Advertisements placed in

Lutheran publications with nationwide circulation. Candidates

were narrowed to five - none was a minority. Race of others
sending resumes cannot be determined.

BOB THOMSON - WM SALES 10/24/88 - KFUO-FM
— Salesvorker*
Resume on file. One other person (a white female) was
interviewed.
1989
JAMES BEBO - WM SALES 2/22/89 - KFUO-FM

Salesworkers*

Responded to notice at St. Louis Broadcast Center.

* Knowledge of classical music required.
** Theological training required.




*
*k

CAROLYN MILLFR - WF

Resume on file. Only person

WYNN BRESSLER - WM

Resume on file. Only person

SHARISSE BUSH - WF

Resume on file. Only person

LUCY WALKER - WF

Resume on file. Only person

GLYNELLE WELLS - WF

Referred by existing staff.

FRANK WOOD - WM

Resume on file. Only person

ANGELA BURGER - WF

Referred by existing staff.
current staff.
Concordia Seminary.

SALES 5/15/89 - KFUO-FM
Salesworker*

interviewed.

SALES 9/18/89 - KFUO-FM
Salesworker#*

interviewed.

SALES 10/30/89 - KFUO-FM
Salesworker*

interviewed.

SALES 3/20/89 - KFUO-FM
Salesworker#*

interviewed.

SALES 3/20/89 - KFUO-FM
Salesworker»*

Oonly person interviewed.

SALES 6/19/89 - KFUO-FM
Salesworker#*

interviewved.

PROFESSIONAL 9/8/89 - KFUO-AM
Assistant Director, Development#*#*

2 women interviewed, one of whom was

Successful applicant was wife of student at

Knowledge of classical music required.
Theological training required. :




*
* %

CHRISTINE KESEMAN - WF OFFICE & CLERICAL 8/23/89 - KFUO-AM
Secretary

Leave of absence - jocb held. Wife of student at Concordia
Seminary.

REV. DAVID SCHULTZ - WM MANAGEMENT 9/25/89 - KFUO-AM
Station Manager**

Position required Lutheran Theological training. Advertisements
in Lutheran publications with nationwide circulation. Candidates
narrowed to five, none of whom was a minority. Race of others
sending resumes cannot be determined.

CYNTHIA BLADES - (Black OFFICE AND CLERICAL 11/1/89 - KFUO-AM
Female) Secretary

Three black women interviewed -- all referred by Lutheran
Employment Project

Knowledge of classical music required.
Theological training required. .



o

1987

DAVID ADAMS - WM

Concordia Seminary student.

JIM CARL - WM

Resume on file.

REV. ELMER MASCHOFF - WM

Resume on file.

EMIL WILDE - WM

Resume on file.

1988

* %

LINDA BREIGHT -~ WF

Wife of student at Concordia

KATHY SITZER - WF

Resume on file.

THOMAS EGGEBRECHT - WM

Seminary student.

Knovledge of classical music

Theological training required.

PROFESSIONAL 12/7/87 - KFUO-AM
Announcer

Resume on file.

PROFESSIONAL 10/20/87 - KFUO-FM
Announcer#*

PROFESSIONAL 12/1/87 - KFUO-AM
Staff writer#**

PROFESSIONAL 12/8/87 - KFUO-AM
Announcer

OFFICE & CLERICAL 6/27/88 - KFUO-AM
Secretary

Seminary. Resume on file.
PROFESSIONAL 8/1/88 - KFUO-FM

Announcer»*

PROFESSIONAL 7/1/88 - KFUO-AM
Announcer»#*

required.



JAMES GREEAR - WM

Seminary student.

PAUL HARNER - WM

Seminary student.

WAYNE HUEBNER WM

Seminary student.

MARK KUFAHL - WM

Seminary student.

KURT TAYIOR - WM

Seminary student.

WALDEMAR VINOUSKI - WM

Seminary student.

ED BLONSKI - WM

Seminary student.

1989

* %

ROBERT ARMBRUSTER - WM

PROFESSIONAL 7/9/88 - KFUO-AM
Announcer*#*

PROFESSIONAL 3/3/88 = KFUO-AM
Announcer*#*

PROFESSIONAL 8/12/88 - KFUO-AM
Announcer*#*

PROFESSIONAL 8/13/88 -~ KFUO-AM
Announcer#*

PROFESSIONAL 7/9/88 - KFUO-AM
Announcer*#*

PROFESSIONAL 7/9/88 - KFUO-AM
Announcer#**

PROFESSIONAL 2/1/88 - KFUO-AM
Announcer**

PROFESSIONAL 8/18/89 - KFUO-FM
Announcer

Responded to notice at Broadcast Center of St. Louis.

Knowledge of classical music required.
Theological training required.



*
k%

EUGENE FICKER - WM PROFESSIONAL 3/3/89 - KFUO-FM
Announcer**

Resume on file.

GERTRUD McCLEES- WF CLERICAL & OFFICE 11/14/89 - KFUO-FM
Secretary

Resume on file.

JASON CASHMER - WM PROFESSIONAL 11/1/89 - KFUO-AM
Announcer#*#*

Seminary student.

JEFFREY MEYER - WM PROFESSIONAL 4/10/89 - KFUO-AM
Announcer*#*

Seminary student.

DANIEL RAMSEY - WM PROFESSIONAL 4/24/89 KFUO-AM
Announcer#*#*

Seminary student.

MARTY REED - WF PROFESSIONAL 10/10/89 - KFUO-AM
Announcer*#*

Seminary student.

Knowledge of classical music required.
Theological training required.
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PARK AVENUE TOWER
68 EAST SSTH STREET

Re

ARNOLD & l?C)I!1?IZI§A%
1200 NEW HAMPSHIRE AVENUE,N. Ww. ¥ s uncon sraser
WASHINGTON, D. C. aoo:ogf,,, 2.9 ’ 700 LINCOLN STREE

(202) 872-6700 \9 DENVER, COLORADO 80203
) -

NEW YORK, NEW YORK 10022-32 ., (303) 883-1000

(212) 750-50%0

CABLE:"ARFQPO”
TELECOPIER: (202) 872-6720
TELEX: 89-2733 & ’ R

MARCIA A, CRANBERG 3 ~.
DIRECT LINE: (202) 872-37386 ’

December 29, 1989 Te

BY HAND DELIVERY o HECE’ VED
Ms. Donna Searcy ) *"’—'Kﬁp

Secretary ‘

Federal Communications Commission : EEO BRA/VCH
1919 M Street, NW Room 222
Washington, D.C. 20554

LY

Re: Supplement to EEO Program Report (Form 396)
The Lutheran Church/Missouri Synod
Stations KFUO and KFUO-FM, Clayton, MO
Renewal Applications

- - v

Dear Ms. Searcy:

The Lutheran Church/Missouri Synod, licensee of
Stations KFUO and KFUO-FM, has pending before the FCC
the above-referenced application for renewal of license.

KFUO has been requested by telephone to provide
certain supplemental information to FCC staff reviewing
the Equal Employment Opportunity Program Report (FCC
Form 396) submitted as part of that application.
Attached hereto is a supplemental statement providing
the requested information.

Should there be any further questions concerning
this application, kindly communicate directly with the
undersigned.

Very truly yours,
a O
L/rVLCLTLCJCL_ r\ClJT/Z)%Z/\\
Marcia Cranberg
Attachment

cc w/Attachment: Susan Simcox, EEO Branch



~  EEO SUPPLEMENT

III. RECRUITMENT.
a. Emplovment Organizations. The licensee has

attempted to identify recruitment organizations which
will supply it with qualified minority applicants. To
this end, during the license period the licensee sent
letters to a number of employment organizations in the
St. Louis area. These included Roth Young Personnel
Service of St. Louis, Snelling & Snelling, and Sales
Recruiters Irvin-Edwards.

Each letter advised that the stations are an
Equal Opportunity Employer, and requested the addressee
to refer minority and female applicants to the stations.
Each letter also advised that the licensee would be in
direct contact when job openings arise, but requested
that any qualified minority group members and/or women
be referred to the stations at any time.

Attached to each letter was an acknowledgment
form to be completed by the addressee and returned to
the stations. The form recites the addressee's
understanding that KFUO seeks qualified minority and
female applicants, and asks the addressee to state what
action it has taken or will take in response to the
request. The stations included the acknowledgment forms
to help them monitor how effective their minority



recruitment efforts are. A copy of one of the letters
is provided as a sample at Attachment One.

Despite this effort, none of the letters resulted
in any referrals of minority applicants. The licensee
has, therefore, sought out other employment
organizations which would be better sources of minority
referrals. This effort has paid off with the
establishment of a successful relationship with the
Lutheran Employment Project of St. Louis, a
clearinghouse run by the Lutheran Church for employment
of members of minority groups. The Project recently
referred three black female applicants to the stations
to f£fill an open clerical position. This past November
the station hired one of the three to fill this
position. The licensee is presently relying on the
Project to assist it in similarly filling a second job
opening at the stations.

b. Educational Institutions. During the license
period KFUO sent letters identical to that included as
Attachment One to virtually all of the major secondary
educational institutions in the St. Louis areal. It

1 The few St. Louis area schools to which letters
were not sent are either extremely small or have, with
the exception of Meramec Community College, an
enrollment of minority students at a level below that of
all of the other schools to which letters were sent.



also sent the same letter to The Broadcast Center, which
is a broadcast trade school in St. Louis.
The minority enrollment at each of the

educational institutions contacted is as followsz:

University of Missouri

at st. Louis 13% (9% black)
Southern Illinois Univer-
sity at Edwardsville 16% (13% black)
Lindenwood College 13% (10% black)
Washington University 14% (5% black)
St. Louis Community College
at Forest Park: 44% (42% black)
at Florissant Valley: 22% (19% black)
at Meramec: 5% (2% black)
The Broadcast Center 7% (5.9% black)

None of these institutions referred any minority
applicants during the license period. Since there are
no secondary educational institutions in the area with
minority enrollments greater than those at the schools
contacted, the licensee will continue to contact the
institutions it has already contacted in an effort to
further encourage referral of qualified minority

applicants.

2 Ssource: Either conversations with school personnel

or Peterson's Guide to Four-Year Colleges 1990.



c. Print Media. The licensee has not
traditionally advertised in the print media for job

applicants. However, in order to increase the number of
minority applicants, the licensee has initiated a new
policy of advertising all job openings in the St. Louis
Arqus, the local newspaper with the highest black

readership in st. Louis.
d. Emplovyee Referrals. The licensee encourages

existing employees of the stations, as well as at the
headquarters of the Lutheran Church/Missouri Synod, to
refer qualified minority and women candidates. Every
job opening is posted at the stations and in the
headquarters office. (Approximately 12% of the
employees in the headquarters office are members of
minority groups.) Virtually all of the employees hired
within the last year came to the stations by employee
referrals.

IV. JOB HIRES.

As stated in the renewal application, during the
twelve month period beginning October 1, 1988 and ending
September 30, 1989, the station hired a total of six
persons, two white males and four white females. All of
these persons were hired for positions in the top four
job categories. The two male employees and two of the

female employees were hired for positions in the "Sales"



category; a third female was hired for a position in the
"pProfessionals" category; and the other female was hired
for a position in the "Officials and Managers" category.

VIII. OTHER INFORMATION.

Attached are a number of documents which KFUO
utilized during the license period to facilitate the
station's EEO efforts. The documents are as follows:

a. [EEO Data Form and Applicant Flow Chart
(Attachment Two). The stations complete a data form for
each applicant. The form provides information
concerning the sex and race of the applicant, and
disposition of the application. The form is not seen by
the person making hiring decisions until after the
employment decision has been made.

b. Notice to Emplovees and Applicants

(Attachment Three). The stations post in a conspicuous
location a copy of their EEO Policy Statement, along

with a notice to employees requesting that they refer
qualified women and minorities who might be interested
in working at the stations.

c. PRolicy Statement on Sexual Harassment
(Attachment Four). The stations also post this

statement in a conspicuous location at the stations.
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July 18, 1989

Roch Young Parsonnel Service of 3cr. Loutls
[29 South Cancral Avenue
Sc. Loutis, Missousi 53193

0 XFUO-#M ts5 an Tgual Opporzunizy Tmplovaer. from zime €O Cime, w2
joD openiags it our sTacion winish ragul a variecy of s«ills and

5. We a3ncouriga memders of mlagrizy zooups zad womea I3 apely for
positions, and we saek 7our 1elp 11 rafarriag miaorizies and women
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We will be concacIing vou as job apenings irise ac Jur szactisa. Ia the
1=

;
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mezazime, LI 7ou <ow 2f miaocsizz gTaud memdess ind/ar women who amight Se

lacarascad la wockiag ac our scacloa, dl2ase o a0C 1e2sizica I3 rafar Them

dira2cily 23 @me. [a che 2ven: you do aoc praseacly aow >E 2av such

caadiiacas, ol=2 afar Iiem IO me whanever fhey come ) vour icIaacion.

If vou ar2 awacz2 3L 2av- JCher orgaalzation whizh mav be 2f assiscaacs2 Lo
us i1 this regasd, [ would also appraciaca having its aname ind address. I
am 2nciosiag 3 c2ply Zo-m, and asi zRac sou :zomplerf2 and caturn Lf 20 me
o acknowladge raceipc of tars laccar.

Thaak vou for your assiscance.

Siaceraly,
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- Towm Laufer
Genera] Magdger
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This is to acknowladge that I have received a letter from Station
RFU0-?M sesking female and minority referrals for job openings
atc cthe scation. ’

Signacure Date

The followiag action (has been] (will be] taken:

Other organizations to contacet:

Name Address
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INSTROCTIONS FOR USE OF KFUO-FM DATA FORM

Tais form should be compl2ted by or on behalf of every applicant who
sudbmizs a rasume and/or amploymenc applicacion to KFUO-FM. Anyone
calling about a job apening should be asked to come to the station

o csmplata aan 2mploymenc applicacion.

This Zarm must He k290 separiaca from an applicaac's rasume and/or

amplovmenc apolizaciaon, aad should aot be szen 5y the person mnaking

alriag decisiosas uncil alzz2z che 2mplovment decision has been made.

rn

Afzar an offar of emplovmen: 123 dr 1as 1oC 5Seen mads, chis form
should conciaue ) be maiacaiaed i1 2 s2p0arace fila., [c should

amplovae's personnel

-
193
n
o]

qavar de placad

In addicioa £3 making a aocacion an cais Zorm, you should send a lac:zers
Z0 any applicant o whom vou makaz an 3fZar of emplovmear aad whizh i3
rejected, decailiag zhe carms of :he >fZ2r, and documeariag the face
thact the offar was rz2jecced and aav z2asans given. Copias af these

laccers should be xanc an file.

On 3 regular periodic basis, the daca Zrom chese forms should be compilad

on che XKFUO-FM Applicanc Flow Caacz, maiatained in the business office.

efﬁthﬁ? an,f?a?



KFUO-FM EEO DATA FORM

NOTE: The data requested by this form will assist us in complying with
equal employment opportunity obligations. This form will be maintained

in a file separate from your resume and/or employment application. The
informaction you provide on this form will not be available to the person
who evaluates your employment applicarion, and will noct be used in any

way in determining whether to offer you employment. Part B of the form
will not be completed until after a decison on your application has been
made, and, if an offer of employment is made, until aftcer you have acceptad
or rejected che offer.

PART A

NAME : DATE:

REFERRED BY:

RACE:
American Iadian or Alaksa Nacive .
Asian or Pacific Islander .
Black, not of Hispanic Origin __
Hispanic or Spanish-Surnamed _
Whize, not of Hispanic Origin .

SEX: __F M

PART 3

PO0SLTION TOR WHICH APPLICANT APALIED:

HI3ED: YES NO

IF NO, REASONS:

[F OFTIX MADE AND REJECTED, REASONS GIVEN 8Y APPLICANT:




KFUO-FM APPLICANT FLOW CHART

Time Period of Report

Person Preparing Report

Datce Preparad

*]|-Americaan [adian or Alaskaa Yative
2-Asian or Paeific Islaader
3-Black, not of Hispanmic Origin
4=-Hispanic or Spanish-Surnamed
S-#hite, noc of Rispaaic Origin

#%|-Tncerviewed, ao offer
2-Tacarviewed, offar extcended, and ai
j=lacerviewed, offer excended, but r2

-
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d
czad



KFUQ-FM APPL_ICANT FLOW CHART

Time Period of Report

Person Praparing Report

— Qate Prepared

Dcie | Neme: Orig.

Comeiets zniy it =ima |
|
1 I ’ Pasiticn } e
"e _ L : |
Ngt'l Accned R-rerref- Dispesiticn ci !
RCC‘ Sex Pcy |

|

|
g loc Title
|
|

- | ¥
|
;
|

|
|
|
f
|
|
|
|
|

|
|
|
|
|
|

|
i

*l-American Indian aor Alaskan Native
2-Asfan gr Pacific [slander
J-8Tlack, not of Hispanic Qrigin
4-Hispanic or Spanish-Surnamed
5-White, nat of Hispanic Qrigin

alliyr. .o ~ V626

**) .lnzarviawed, ng qgfrer
2-lntarviewed, offer extanded, and hirad
3~-Interviewed, offar extanded, but rejectad
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NOTICE TO EMPLOYEES AND APPLICANTS
FOR EMPLOYMENT REGARDING STATION

EEO POLICY AND PROGRAM

(TO BE POSTED AT ALL TIMES [N A CONSPICUOUS LOCATION )

It is the policy of Station KFUO-FM to provide equal employment opportunity to all qualified
individuals without regard to race, color, religion, national origin, or age, all personnel
actions including recruitment, evaluation, selsction, promotion, compensation, training,
discipline, and termination.

T is also the policy of Station KFUO-FM to promota the realization of equal amploymeat
opportunity through a positive, continulng program of specific practices designed to ensuras the
full realization of equal employment opportunizy without regard to race, color, religion,
national origin, age or sex.

To make this policy effective, and to ensurz confsrmance with the Rules and Ragulations of the
Federal Communications Commission, we have developed an fqual Employment Opportunity Program.

Copies of our Equal Smployment Opporzunity Program iarz available to all interastad persons in

the business office.

We would like to ask your cooperation and assistance ia our 2fforts to racruit, hire and
promota qualified women and minorities. 1In zhis ragard, if you know >f individuals who aiga:
be interested in and qualified to work at the stazisn, we encourage vou to r2fer tham ) 1s.

All applicants and employees are entitled to equal employment opportunity. If you believe vou
* “ve been discriminated against, you have the right to notify the Federal Communications
_4mission, 1919 M Street, N.W, Washingtoan, D.C. 20554; the Equal Employment Opportunicy
Commission, 625 North Eulcid or the Missouri Commissioan on Human Righrs, 625 North Euclid,

Suite 605.



